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Bersama dengan Sunlight, program Litterbug telah mening-

katkan pemberdayaan perempuan dengan menciptakan usa-

ha daur ulang sampah plastik yang diberi nama “Wirausaha 

Sampah”. 

Upaya masyarakat Surabaya dan Jakarta untuk membantu me-

nyelamatkan bumi telah diakui sampai tingkat internasional. 

Pada akhir tahun 2007 program Lingkungan kami menerima 

Penghargaan MDG dari Metro TV untuk Kategori Lingkungan 

dan Program Lingkungan Surabaya menerima penghargaan 

International Green Apple untuk kategori Environmental Best 

Practices.

Unilever bangga dengan sejarahnya tentang penanganan ben-

cana alam yang melanda komunitas kami di Indonesia. Pada 

tahun 2007 kami mengeluarkan uang sekitar Rp3,4 miliar 

untuk bantuan kemanusiaan. Ini termasuk penyediaan per-

tolongan darurat banjir di Jakarta pada bulan Februari 2007, 

peresmian Puskesmas, sebuah balai dusun dan sekolah di  

Yogyakarta sebagai bagian dari Program Pemulihan Yogya-

karta dan dalam penyediaan pertolongan darurat bagi para  

korban gempa di Bengkulu pada bulan Oktober 2007. Ban-

tuan tidak hanya berupa uang dan selama terjadi banjir di  

Jakarta tim boga Foodsolutions Unilever dan tim relawan Uni-

lever menyiapkan 3.000 paket makanan siap-santap untuk 

lima hari pada saat terparah terjadinya bencana banjir.

Tujuan kami adalah membangun dan meningkatkan efek-

tifitas dan efisiensi program-program kami dan juga mem-

buat replikasi dari kegiatan-kegiatan kami yang sukses serta 

melakukannya di daerah-daerah lain. Sebagai contoh program 

pencegahan HIV-AIDS akan diperluas ke sekolah-sekolah di 

Surabaya dan Program Kesehatan Terpadu akan diperluas ke 

lima kabupaten di Jawa Barat.

Unilever Indonesia berupaya untuk menjadi warga usaha ter-

percaya yang dapat memenuhi tanggung jawabnya kepada 

masyarakat di mana kami beroperasi sambil mengembangan 

program-program yang meningkatkan dan berkaitan dengan 

bisnis kami. 

In conjunction with Sunlight, the Litterbug programme has  

promoted the empowerment of women with the creation of 

plastic recycling “Waste Entrepreneurs”.

The efforts of the people of Surabaya and Jakarta to help  

save the earth have been internationally recognised. At the 

end of 2007 our Environment programme received the MDG’s 

Award from Metro TV in the Environment Category and the 

Surabaya Environment Programme received the Interna- 

tional Green Apple award in the Environmental Best Practices  

Category.

Unilever is proud of its history of responding when disas-

ter strikes our communities in Indonesia. In 2007 we spent 

some Rp 3.4 billion in humanitarian aid contributions.  This 

included the provision of emergency relief during the flooding 

in Jakarta in February 2007, the inauguration of five Puskes- 

mas (Public Health Centres), a community centre and a school in  

Yogyakata as part of the Yogyakarta Recovery Programme and 

in the provision of emergency relief to the Bengkulu earthquake  

victims in October 2007.  Aid is not only financial and during 

the Jakarta floods the Unilever Foodsolutions cooking team 

and a team of Unilever volunteers produced 3,000 ready-to-

eat meal packs for five days during the worst of the floods.

Our aim is to build on and improve the effectiveness and  

efficiency of our programmes and also to replicate successful 

activities and implement them in areas beyond the original. 

As an example the HIV-AIDS prevention programme is to be 

extended to schools in Surabaya and the Integrated Health 

Promotion Programme will be rolled out further to five regen-

cies in West Java. 

Unilever Indonesia strives to be a trusted corporate citizen 

who can fulfil it’s responsibilities to the societies in which we  

operate whilst developing programmes that promote and are 

connected with our business.
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Unilever mengakui pentingnya tata kelola dan perilaku peru-

sahaan yang baik, dan bertekad untuk mencapai standar ter- 

tinggi di dalam kebijakan-kebijakannya.  

Dewan Komisaris

Dewan Komisaris terdiri dari seorang Presiden Komisaris dan 

tiga orang Komisaris atau lebih. Sesuai dengan Anggaran 

Dasar dan dengan persetujuan para pemegang saham dalam 

Rapat Umum Pemegang Saham Tahunan yang dilaksanakan 

pada bulan Mei 2006, Dewan Komisaris terdiri dari lima ang-

gota termasuk empat komisaris independen.

Anggota Dewan Komisaris diangkat oleh Pemegang Saham 

pada Rapat Umum Pemegang Saham Tahunan, sejak tanggal 

ditetapkan pada Rapat Umum Pemegang Saham Tahunan sam-

pai ditutupnya Rapat Umum Pemegang Saham Tahunan yang 

ketiga, setelah diangkatnya para Komisaris yang bersangkut- 

an. Dewan Komisaris bertugas melakukan pengawasan atas 

kebijakan dalam menjalankan Perseroan, untuk melakukan 

tugas-tugas lain sebagaimana ditentukan oleh Rapat Umum 

Pemegang Saham Tahunan dari waktu ke waktu, dan mem-

beri nasihat kepada Direksi serta melakukan hal-hal lain seperti 

ditentukan dalam Anggaran Dasar Perseroan.

Dewan Komisaris mengadakan rapat setidaknya empat kali 

setahun dan setiap waktu bilamana dipandang perlu. Pang-

gilan rapat harus dikirimkan kepada setiap anggota dengan 

mencantumkan acara, tanggal, waktu, dan tempat rapat 

Dewan Komisaris. Rapat Dewan Komisaris dilakukan di tem-

pat kedudukan Perseroan atau di tempat kegiatan usaha di 

wilayah Republik Indonesia. Risalah rapat dibuat dan ditanda-

tangani sesuai dengan ketentuan Anggaran Dasar Perseroan 

dan berfungsi sebagai bukti sah mengenai keputusan yang 

diambil dalam rapat tersebut.

Dewan Komisaris mengadakan empat kali rapat pada tahun 

2007 dengan persentase kehadiran 85%.

Bapak Louis Willem Gunning, Presiden Komisaris telah me-

masuki masa pensiun di Unilever dan mengundurkan diri seba-

gai Presiden Komisaris terhitung mulai tanggal 31 Desember 

2007. Dewan Komisaris ingin menyampaikan penghargaan 

kepada Bapak Louis Willem Gunning untuk kontribusinya 

yang berharga bagi keberhasilan Perseroan. 

Bapak Jan Zijderveld diusulkan sebagai Presiden Komisaris 

terhitung mulai ditutupnya Rapat Umum Pemegang Saham  

Tahunan pada bulan Mei 2008.

Tata Kelola Perusahaan
Corporate Governance

Unilever recognises the importance of good corporate gover-

nance and behaviour, and is committed to achieving the high-

est standards within its policies.

Board of Commissioners

The Board of Commissioners consists of one President Com-

missioner and three Commissioners or more. In compliance 

with the Articles of Association and with the approval of 

shareholders in the Annual General Meeting of Shareholders 

held in May 2006, the Board of Commissioners consists of five 

members which include four independent commissioners. 

Members of the Board of Commissioners are appointed by 

Shareholders at the Annual General Meeting, as of the date 

resolved at the General Meeting of Shareholders until the 

closing of the third Annual General Meeting of Shareholders 

following the appointment of the Commissioners concerned. 

The Board of Commissioners is charged with the duty to su-

pervise the policy of the Board of Directors in running the 

management of the Company, to perform such other duties 

as determined by the General Meeting of Shareholders from 

time to time, and give advice to the Board of Directors and to 

do such other matters as provided in the Articles of Associa-

tion of the Company.

The Meeting of the Board of Commissioners is held at least 

four times in a year and at any time when deemed neces-

sary. Notice of a Meeting of the Board of Commissioners is 

sent to all members of the Board of Commissioners stating the 

agenda, date, time and place of the Meeting of the Board of 

Commissioners. The Meeting of the Board of Commissioners 

is convened at the domicile of the Company or at the place 

where the Company conducts its business activities in the ter-

ritory of the Republic of Indonesia. Minutes of the meeting 

are drawn up in accordance with the Company’s Articles of 

Association and serve as legal evidence regarding events in the 

meeting and resolutions taken.

The Board of Commissioners held four formal meetings in 

2007 with 85% attendance.

Mr. Louis Willem Gunning, President Commissioner of the 

Company retired from Unilever and resigned as the President 

Commissioner effective 31 December 2007. The Board of 

Commissioners would like to record their appreciation to Mr. 

Louis Willem Gunning for his valuable contribution to the suc-

cess of the Company.

Mr Jan Zijderveld is proposed as the President Commissioner 

as from the close of AGM in May 2008.
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Direksi
Direksi terdiri dari seorang Presiden Direktur dan empat orang 

Direktur atau lebih. Anggota Direksi diangkat oleh Rapat 

Umum Pemegang Saham Tahunan, sejak tanggal ditetapkan 

oleh Rapat Umum Pemegang Saham Tahunan sampai ditu-

tupnya Rapat Umum Pemegang Saham Tahunan yang ketiga, 

setelah diangkatnya anggota Direksi bersangkutan. 

Setelah terpilih, Direktur menerima Buku Panduan Direksi yang 

komprehensif dan menerima penjelasan terinci tentang tang-

gung jawabnya. Pelatihan yang berkelanjutan diberikan ke-

pada para Direktur dengan cara melakukan kunjungan lokasi, 

presentasi, edaran terbaru, pelatihan dan agenda dalam rapat-

rapat Direksi atau komite tentang, antara lain, bisnis Unilever, 

tata kelola perusahaan, perkembangan perundang-undangan, 

dan hal-hal yang berkaitan dengan hubungan investor. Pada 

tahun 2007, rapat Direksi diadakan di Kantor Pusat Jakarta 

maupun di pabrik termasuk kunjungan ke area pabrik dan 

depo.

Tugas utama Direksi adalah memimpin dan mengelola Per-

seroan sesuai dengan tujuan Perseroan dan memanfaatkan, 

mempertahankan dan mengelola aset Perseroan demi kepent-

ingan bisnis.

Direksi berhak mewakili Perseroan di dalam maupun di luar 

pengadilan yang berhubungan dengan semua hal dan per-

masalahan, yang mengikat Perseroan dan pihak-pihak lain 

kepada Perseroan, dan untuk melakukan tindakan, baik yang 

menyangkut manajemen maupun permasalahan kepemilikan, 

tetapi masih dalam batas-batas seperti yang ditentukan dalam 

Anggaran Dasar Perseroan.

Direksi mengadakan rapat setidaknya satu kali sebulan dan 

setiap waktu bilamana dipandang perlu. Panggilan rapat 

harus mencantumkan acara, tanggal, waktu dan tempat ra-

pat Direksi dan rapat harus diadakan di tempat kedudukan 

Perseroan atau di tempat kegiatan usaha di wilayah Republik 

Indonesia. Risalah rapat Direksi dibuat oleh yang hadir pada 

rapat tersebut  yang ditunjuk oleh Ketua rapat, sesuai dengan 

ketentuan anggaran Dasar perseroan. Risalah rapat berfungsi 

sebagai bukti sah mengenai keputusan yang diambil dalam 

rapat tersebut.

Direksi mengadakan dua puluh empat kali rapat pada tahun 

2007 dengan persentase kehadiran 88%

Board of Directors
The Board of Directors comprises one President Director and 

four Directors or more. Members of the Board of Directors are 

appointed by Shareholders at the Annual General Meeting, as 

of the date resolved at the Annual General Meeting of Share-

holders until the closing of the third Annual General Meeting 

of Shareholders following the appointment of the Directors 

concerned.  

Upon election, Directors receive a comprehensive Director’s 

Manual and are briefed thoroughly on their responsibilities.  

On going education is provided for Directors by way of site vi- 

sits, presentations, circulated updates, workshops and agenda 

items at Board or Board committee meetings on, among other 

things, Unilever’s business, corporate governance, regulatory 

development, and investor relations matters. In 2007, Board 

meetings were held at both Head Office in Jakarta and at 

factories which included visits to the manufacturing sites and 

sales depots.

The main duties of the Board of Directors are to lead and ma- 

nage the Company in accordance with the objectives of the 

Company and to utilise, maintain and manage the assets of 

the Company in the interests of the business.

The Board of Directors is entitled to represent the Company 

within and outside the Courts of Justice concerning all matters 

and affairs, to bind the Company to other parties and other 

parties to the Company, and to perform all actions, either per-

taining to the management as well as ownership affairs, but 

with the limitations as stated in the Company’s Articles of As-

sociation.

The Board of Directors meets at least monthly and at any time 

deemed necessary. Notice of the meeting states the agenda, 

date, time and place of the meeting of the Board of Directors 

and is convened at the domicile of the Company or at the 

place where the Company conducts its business activities in 

the territory of the Republic of Indonesia. Minutes of the meet-

ing of the Board of Directors are drawn up by a person present 

at the meeting designated by the Chairman of the meeting, in 

accordance with the Company’s Articles of Association. These 

minutes serve as legal evidence regarding events in the meet-

ing and resolutions taken. 

The Board of Directors held twenty four formal meetings in 

2007 with 88% attendance.
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Dalam  Rapat Umum Pemegang Saham Tahunan 2007, Bapak 

Desmond Gerard Dempsey, Bapak Muhammad Saleh dan Ba-

pak Laercio de Holanda Cardoso mengundurkan diri sebagai 

Direktur. Di rapat yang sama Bapak Graeme David Pitkethly di-

angkat sebagai Direktur Perseroan, terhitung sejak ditutupnya 

Rapat Umum Pemegang Saham Tahunan 2007 sampai dengan 

ditutupnya Rapat Umum Pemegang Saham Tahunan ketiga 

yang akan diadakan setelah tanggal 16 Juni 2005.

Ibu Bernadette Wake telah mengundurkan diri pada tanggal 

1 Agustus 2007 dan Ibu Okty Damayanti diusulkan menggan-

tikan beliau sebagai anggota Direksi. Semua Direktur akan di-

usulkan untuk dipilih kembali dalam Rapat Umum Pemegang 

Saham Tahunan 2008

Profil Direktur dan calon Direktur, dimuat dalam halaman 

profil.

Komite Nominasi dan Remunerasi

Komite Nominasi bertanggung jawab untuk perencanaan pen-

calonan serta memberikan masukan tentang calon yang akan 

diusulkan sebagai anggota Dewan Komisaris, sebagai anggota 

Direksi, sebagai anggota berbagai Komite, yang kemungkinan 

dapat diangkat oleh Rapat Pemegang Saham sesuai dengan 

Anggaran Dasar Perseroan. Komite Remunerasi menelaah pa-

ket remunerasi bagi anggota Dewan Komisaris dan Direksi, 

dan menentukan skala remunerasi serta pengaturannya sesuai 

dengan Anggaran Dasar Perseroan.

Komite Nominasi dan Remunerasi diketuai oleh Chief Financial 

Officer dan Direktur Human Resources. Komite mengadakan 

diskusi-diskusi rutin selama di tahun 2007 dengan persentase 

kehadiran 100%.

Remunerasi Dewan Komisaris dan Direksi

Total paket remunerasi Dewan Komisaris dan Direksi selama 

tahun 2007 adalah Rp26.518 juta (2006: Rp26.725 juta). Pe- 

ngeluaran ini dicatat sebagai bagian dari beban usaha.

Komite Audit

Peran Komite Audit adalah untuk membantu Dewan Komisa-

ris dalam memenuhi tanggung jawab kepengawasan sehu-

bungan dengan integritas laporan-laporan keuangan, mana-

At the 2007 Annual General Meeting, Mr. Desmond  

Gerard Dempsey,  Mr. Muhamad Saleh and Mr. Laercio de  

Holanda Cardoso resigned as Directors. At the same meeting, 

Mr. Graeme David Pitkethly was appointed as a Director of the 

Company, effective until and including the closing of the third 

subsequent Annual General Meeting of Shareholders of the 

Company which will be convened after 16 June 2005. 

Mrs. Bernadette Wake resigned at 1 August 2007 and Mrs. 

Okty Damayanti is proposed to replace her as a member of the 

Board of Directors. All of the Directors will be nominated for 

re-election in the 2008 AGM.

Profiles of the current and designated Directors are shown on 

the profile page. 

Nomination and Remuneration Committee

The Nomination Committee is responsible for succession plan-

ning and for giving input regarding candidates to be proposed 

as members of the Board of Commissioners, as members of 

the Board of Directors, as members of the various Committees, 

who may possibly be appointed by the Shareholders Meeting 

in accordance with the company‘s Articles of Association. The 

Remuneration Committee reviews the remuneration packages 

for Board of Commissioners and Board of Directors and deter-

mines remuneration scales and arrangements in accordance 

with the Articles of Association. 

The Nomination and Remuneration Committee is chaired by 

the Chief Financial Officer and Human Resorces Director and 

the Committee held regular discussions in 2007 with 100% 

attendance.

The Board of Commissioners and Board of  
Directors Remuneration

Total remuneration package of the Boards of Commisioners 

and Directors during year 2007 was Rp 26,518 million (2006: 

Rp 26,725 million). This expenditure is recorded as part of  

operating expenses.

Audit Committee

The role of the Audit Committee is to assist the Board of Com-

missioners in fulfilling their oversight responsibilities regarding 

the integrity of Unilever Indonesia’s financial statements, risk 
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jemen risiko dan pengendalian internal, kepatuhan kepada 

hukum dan peraturan, kinerja, kualifikasi dan independensi 

akuntan publik, serta kinerja fungsi audit internal.

Komite Audit terdiri dari setidaknya tiga orang anggota, me-

ngadakan rapat setidaknya empat kali setahun, dan melapor-

kan langsung kepada Dewan Komisaris. Anggota Komite 

ditunjuk oleh Dewan Komisaris. Komite Audit diketuai oleh 

Bapak Cyrillus Harinowo, yang juga menjadi komisaris inde-

penden, dan anggota lainnya adalah Bapak Benny Redjo Seti-

yono dan Bapak Muhammad Saleh menggantikan Bapak Tjan 

Hong Tjhiang sebagai anggota komite audit sejak Juni 2007. 

Dewan Komisaris menyampaikan penghargaan kepada Bapak 

Tjan Hong Tjhiang atas kontribusinya.

Rapat Komite juga dihadiri oleh Chief Financial Officer, Sekre-

taris Perusahaan, Group Audit Manager, Financial Controller 

dan setidaknya satu kali dalam setahun dengan akuntan pu-

blik. Group Audit Manager memastikan agar komite memper-

oleh informasi yang dibutuhkan. Komite Audit memberikan 

informasi terkini kepada Dewan Komisaris tentang semua per-

masalahan penting secara rutin sepanjang tahun. 

Komite menyelenggarakan enam kali rapat di tahun 2007 

dengan persentase kehadiran 94%.

Lihat laporan Komite Audit.

Manajemen Risiko Perusahaan

Unilever mempunyai struktur pengendalian yang sudah ma-

pan, yang terdokumentasi dan dikaji ulang secara rutin oleh 

Direksi. Struktur ini menggabungkan manajemen risiko, prose-

dur pengendalian internal dan pengendalian penyampaian 

informasi yang dirancang untuk memberikan kepastian yang 

logis, namun tidak mutlak, bahwa aset harus dilindungi, risiko 

yang dihadapi bisnis ditangani dan semua informasi yang 

diperlukan disampaikan kepada Direksi.

Prosedur kami mencakup risiko finansial, operasional, sosial, 

strategis dan lingkungan serta hal-hal yang menyangkut pera-

turan. Struktur pengendalian diperkuat melalui Prinsip Bis-

nis, yang menetapkan standar profesionalisme dan integritas 

operasi Unilever di seluruh dunia, dan melalui sebuah proses 

Penilaian Pengendalian Operasional, yang menuntut agar 

manajemen senior dalam setiap unit usaha membuat penilaian 

tentang efektifitas pengendalian finansial (lihat Prinsip Bisnis 

kami).

Tim Manajemen Risiko Perusahaan dipimpin oleh Chief Fi-

nancial Officer, dengan anggota yang terdiri dari Group Audit 

Manager, Financial Controller, Divisional Commercial Manager 

dan Business System Manager. Tujuannya adalah membantu 

Direksi dalam mengemban tanggung jawab untuk memas-

management and internal control, compliance with legal and 

regulatory requirements, the external auditor’s performance, 

qualifications and independence, and the performance of the 

internal audit function.

The Audit Committee comprises a minimum of three mem-

bers, meets at least four times a year, and reports directly to 

the Board of Commissioners. The Committee members are 

appointed by the Board of Commissioners. It is chaired by  

Mr. Cyrillus Harinowo, an independent commissioner, and 

its other members are Mr. Benny Redjo Setiyono and Mr.  

Muhammad Saleh who replaced Mr. Tjan Hong Tjhiang as a 

member of audit committee in June 2007. The Board of Com-

missioners would like to record their appreciation to Mr. Tjan 

Hong Tjhiang for his valuable contribution. 

The Committee’s meeting is also attended by the Chief Finan-

cial Officer, Corporate Secretary, Group Audit Manager, Finan-

cial Controller and at least once a year by our External Audi-

tors. The Group Audit Manager ensures that the committee is 

supplied with all necessary information. The Audit Committee 

updates the Board of Commissioners on all critical issues regu-

larly throughout the year. 

The committee held six formal meetings in 2007 with 94% 

attendance.

See the report of the Audit Committee.

Corporate Risk Management

Unilever has a well-established control framework, which is 

documented and regularly reviewed by the Board. This incor-

porates risk management, internal control procedures and dis-

closure controls which are designed to provide reasonable, but 

not absolute, assurance that assets are safeguarded, the risks 

facing the business are being addressed and all information 

required to be disclosed is reported to the Board.

Our procedures cover financial, operational, social, strategic 

and environmental risks and regulatory matters. The control 

framework is supported through a Code of Business Princi-

ples, which sets standards of professionalism and integrity for 

Unilever’s operations worldwide, and through an Operational 

Control Assessment process, which requires the senior man-

agement in each business unit to assess the effectiveness of 

financial controls (see our Code of Business Principles).

The Corporate Risk Management Team is led by the Chief 

Financial Officer, with members comprising the Group Audit 

Manager, Financial Controller, Divisional Commercial Mana- 

gers and Business Systems Manager.  The objective is to assist 

the Board to carry out their responsibilities of ensuring that 

effective systems of risk management and internal control are 
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tikan sistem pengendalian risiko dan pengendalian internal 

yang efektif.

Fungsi audit internal mempunyai peran penting dalam mem-

berikan pandangan obyektif dan memberikan kepastian akan 

adanya efektifitas manajemen risiko dan sistem pengendalian 

terkait bagi manajemen operasional maupun Direksi.

Manajemen risiko dan sistem pengendalian telah berjalan de- 

ngan baik pada tahun 2007 dan memberikan kepastian bahwa 

laporan tahunan ini tidak mengandung informasi atau fakta 

material yang tidak benar. Tidak ada kelemahan yang mate-

rial pada manajemen risiko dan sistem pengendalian selama 

kurun waktu tahun pembahasan. 

Hubungan Perusahaan

Fungsi ini dipimpin oleh Direktur Human Resources & Cor-

porate Relations, dengan anggota yang terdiri dari Corpo-

rate Communications Manager, General Manager Yayasan  

Unilever Peduli, Sekretaris Perusahaan, Legal Services Mana 

ger, Corporate Industrial Relations Manager dan General Af-

fairs Manager.

Tujuannya adalah untuk membantu Direksi sehubungan de 

ngan hal-hal eksternal yang berdampak pada bisnis, memberi 

masukan kepada Direksi tentang tanggung jawab sosial peru-

sahaan, dan mengkaji ulang strategi hubungan perusahaan.

Lihat laporan Tanggung Jawab Sosial Perusahaan di mana kami 

menyampaikan kegiatan dan pengeluaran untuk Tanggung 

Jawab Sosial Perusahaan bagi masyarakat dan lingkungan. 

Sekretaris Perusahaan

Tanggung jawab spesifik Sekretaris Perusahaan adalah:

•	 Memantau kepatuhan Perseroan terhadap Undang-Un-

dang Perseroan Terbatas, Anggaran Dasar, ketentuan Pasar 

Modal dan peraturan lain yang terkait.

•	 Memelihara komunikasi yang transparan secara berkala 

dengan pemerintah dan para pemain di pasar modal yang 

berhubungan dengan permasalahan tata kelola perusa-

haan, tindakan korporasi dan transaksi materiil.

•	 Memberikan informasi terkini yang akurat mengenai Perse-

roan kepada para pemegang saham, media, investor, analis 

dan masyarakat umum secara rutin. 

in place. 

The Internal audit function plays a key role in providing an  

objective view and continuous reassurance of the effectiveness 

of risk management and related control systems throughout 

Unilever to both operating management and the Board. 

The risk management and control systems have worked pro 

perly in 2007 and provide reasonable assurance that this  

annual report does not contain any material inaccuracies. 

There were no material weaknesses in the risk management 

and control systems in the year under review. 

Corporate Relations

The function is led by the Human Resources and Corporate 

Relations Director, with members comprising of the Cor-

porate Communications Manager, General Manager of  

Unilever Peduli Foundation, Corporate Secretary, Legal Services  

Manager, Corporate Industrial Relations Manager and General 

Affairs Manager. 

The objective is to assist the Board on external matters of  

relevance to the business, to advise the Board on issues of

corporate social responsibility, and to review our corporate  

relations strategy.

See the Corporate Social Responsibility report in which we 

disclose the activities and the expenses of Corporate Social  

Responsibility for society and environment.

Corporate Secretary 

The Corporate Secretary’s specific responsibilities are:

•	 To monitor the Company’s compliance with Company Law, 

Articles of Association, Capital Market stipulations and 

other related statutory regulations.

•	 To maintain regular and transparent communications with 

the authorities and capital market players on all gover-

nance issues, corporate actions and material transactions.

•	 To provide up to date and accurate information about the 

Company to shareholders, media, investors, analysts and 

general public on regular basis.
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•	 Menghadiri semua rapat Direksi dan Dewan Komisaris dan 

mencatat risalah rapat; memberikan informasi terkini kepa-

da Direksi tentang perubahan peraturan dan implikasinya.

Perihal Pemegang Saham

Hubungan Investor
Kami percaya bahwa penjelasan perkembangan bisnis dan 

laporan keuangan kepada para pemegang saham dan mema-

hami tujuannya adalah merupakan hal yang sangat penting.

Chief Financial Officer bertanggung jawab atas hubungan 

dengan investor, dengan keterlibatan aktif dari seluruh ang-

gota Direksi dan Sekretaris Perusahaan. Presentasi dan dis-

kusi dengan para analis dan investor institusi dilakukan se-

cara berkala. Di tahun 2007 kami telah meluncurkan website  

Unilever Indonesia www.unilever.co.id.

Paparan publik dilakukan setidaknya setahun sekali untuk 

memberikan informasi kepada para pemegang saham, inves-

tor dan masyarakat luas. 

Rapat Umum Pemegang Saham
Rapat Umum Pemegang Saham Tahunan mencakup peng- 

angkatan Direktur dan Komisaris, deklarasi/persetujuan ten-

tang dividen final dan pembagian laba, pengangkatan akun-

tan publik, persetujuan perubahan Anggaran Dasar, serta 

pengesahan untuk Direksi dan Dewan Komisaris.

Rapat Umum Pemegang Saham Tahunan diadakan setiap 

tahun, tidak lebih dari enam bulan sesudah tahun fiskal dan 

ditempat kedudukan Bursa Efek di Indonesia dimana saham 

Perseroan dicatatkan. Panggilan rapat dilakukan sedikitnya 

empat belas hari sebelum berlangsungnya rapat dan memuat 

prosedur tentang bagaimana mendapatkan informasi Rapat 

Umum Pemegang Saham Tahunan dan bagaimana melakukan 

pungutan suara melalui orang yang ditunjuk untuk mewakili. 

Dalam Rapat Pemegang Saham Tahunan, diberikan penjelasan 

lengkap tentang perkembangan bisnis selama tahun sebe- 

lumnya dan ada pembahasan tentang permasalahan saat ini. 

Acara tanya-jawab merupakan bagian penting dalam rapat 

tersebut. Kami juga mengundang akuntan publik dan penasi-

hat hukum kami untuk hadir dalam rapat.

•	 To attend all the Board meetings and record the minutes of 

proceedings of the meetings; to keep the Board updated 

with the relevant regulatory changes and their implica-

tions.

Shareholder matters

Investor Relations
We believe it is important to both explain the business deve- 

lopment and financial results to our shareholders and to un-

derstand the objectives of investors.

The Chief Financial Officer has lead responsibility for investor 

relations, with the active involvement of all members of the 

Board and Corporate Secretary. Presentation and discussions 

with analysts and institutional investors are conducted regu- 

larly. We have launched the web site of Unilever Indonesia 

www. unilever.co.id in 2007.

A public expose is conducted at least once a year to provide 

information to shareholders, investors and the general public. 

General Meetings of shareholders
The Annual General Meeting of shareholders includes  

appointment of Directors and Commissioners, declaration/

approval of final dividend, and distribution of profit, appoint-

ment of external auditors, approval of changes to the Articles 

of Association, and the authorisation for the Boards.

The Annual General Meeting of shareholders is held every 

year, not more than six months after the fiscal year. The meet-

ing is held where the Company is listed on the Indonesia Stock 

Exchange. The notice calling the meeting is normally issued 

fourteen days prior to the meeting and includes the proce-

dures on how to obtain information of the AGM and how to 

vote by proxy.

At the AGM, a full account is given of the progress of the busi-

ness over the last year and there is a review of current issues. 

The question-and-answer sessions form an important part of 

the meeting.  We also invite our external auditor and legal 

advisor to the AGM.
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Prinsip Bisnis
Code of Business Principles

Prinsip Bisnis Unilever memberi pengarahan dan panduan 

mengenai pendekatan terhadap permasalahan etika yang 

penting bagi semua karyawan. Hal ini meliputi perilaku  

dengan sesama karyawan, diskriminasi, kekerasan di tempat 

kerja, bagaimana melakukan bisnis secara umum dengan 

para pelanggan dan konsumen, masalah suap-menyuap,  

lingkungan, dan lain-lain.

Merupakan kewajiban bagi semua karyawan Unilever  

Indonesia untuk membaca, memahami dan menandatangani 

pernyataan pemahaman Prinsip Bisnis tersebut setiap tahun. 

Tahun ini perusahaan mengadakan program penyegaran 

Prinsip Bisnis bagi para karyawan. Tujuannya adalah memper-

baharui pemahaman tentang Prinsip Bisnis dan mempelajari 

kasus-kasus yang terjadi untuk disosialisasikan kepada semua 

karyawan kami.

Unilever telah membuat proses bagi para karyawan agar me-

laporkan adanya kemungkinan pelanggaran terhadap prinsip 

tersebut. Sebagai karyawan, kami semua mempunyai kewa-

jiban untuk mengungkapkan kepedulian bilamana kami mera-

sa ada bagian dari prinsip yang mungkin dilanggar. Proses 

untuk menghadapi pelanggaran ini adalah berbicara dengan 

atasan atau manajer personalia. Orang yang mengungkap-

kan sebuah permasalahan dijamin kerahasiaannya. Kalau kar- 

yawan tersebut merasa tidak nyaman untuk berbicara de- 

ngan atasan atau manajer personalia, maka dia dapat meng-

gunakan layanan email atau layanan telpon. Layanan-layanan 

tersebut dikelola oleh badan independen yang dengan ketat 

menjamin kerahasiaan identitas pelapor. 

Berikut merupakan elemen prinsip bisnis Unilever:

Standar Perilaku
Dalam melaksanakan segala kegiatan, kami melakukannya 

dengan penuh kejujuran, integritas dan keterbukaan dengan 

tetap menghormati hak asasi manusia, menjaga kepentingan 

para karyawan kami dan menghormati kepentingan sah relasi 

kami.

Mematuhi Hukum
Semua perusahaan Unilever dan para karyawannya berke-

wajiban mematuhi ketentuan hukum dan peraturan masing- 

masing negara di tempat mereka melaksanakan usahanya.

The Unilever Code of Business Principles gives clear instruction 

and guidelines as to how every Unilever employee needs to 

approach important ethical issues. These include conduct with 

each other, discrimination, violence in the workplace, how we 

do business in general with consumers and customers, bribery, 

the environment etc.

It is mandatory for all Unilever Indonesia employees to read, 

understand and sign off on the CoBP statement every year. 

This year, the company held a refresher of Code of Business 

Principles for employees. The purpose of refresher is to refresh 

understanding of the Code and to draw out common cases for 

cascading to our employees. 

Unilever has set up a process for employees to report possible 

breaches of the Code. As employees, we all have a duty to 

raise our concerns if we feel that an aspect of the Code is 

being breached. The process for this is to either talk to a line 

manager or an HR Manager. Any person who raises an issue 

is guaranteed anonymity. If the employee does not feel that 

he can talk to his line manager or an HR Manager, there is an 

email service and a telephone service he can use. These ser-

vices are administered by an independent agency who strictly 

guarantees anonymity. 

The Unilever’s Code of Business Principles is as follows:

Standard of Conduct
We conduct our operations with honesty, integrity and open-

ness, and with respect for the human rights and interests 

of our employees. We shall similarly respect the legitimate  

interests of those with whom we have relationships.

Obeying the law
Unilever companies and our employees are required to comply 

with the laws and regulations of the countries in which we 

operate.
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Karyawan
Unilever memiliki komitmen pada keanekaragaman dalam 

lingkungan kerja yang diwarnai oleh sikap saling percaya dan 

saling menghormati di mana semua memiliki rasa tanggung 

jawab atas kinerja dan reputasi perusahaan. Kami merekrut, 

mempekerjakan dan mengembangkan para karyawan hanya 

atas dasar kualifikasi dan kemampuan yang dibutuhkan bagi 

pekerjaan yang harus dilakukan. Kami memiliki komitmen un-

tuk menyediakan kondisi kerja yang aman dan sehat. Kami 

tidak akan menggunakan sarana kerja apa pun yang bersifat 

memaksa atau mempekerjakan anak. Kami bertekad bekerja  

sama dengan karyawan demi mengembangkan dan mem-

perkuat keterampilan dan kemampuan setiap individu. Kami 

menghargai martabat dan hak individu untuk kebebasan ber-

gabung dalam suatu asosiasi. Kami akan memelihara terjalin-

nya komunikasi yang baik dengan para karyawan melalui in-

formasi dari perusahaan dan proses konsultasi.

Konsumen
Unilever memiliki komitmen untuk menyediakan produk 

bermerek dan pelayanan yang secara konsisten menawarkan 

nilai dari segi harga dan kualitas serta aman bagi tujuan pe-

makaiannya. Produk-produk dan pelayanan-pelayanan kami 

akan diberi label, disampaikan melalui iklan-iklan dan dikomu-

nikasikan secara tepat dan semestinya.

Pemegang Saham
Unilever melaksanakan kegiatan usahanya sesuai dengan 

prinsip tata kelola perusahaan yang baik dan bertaraf interna- 

sional. Kami menyediakan informasi atas kegiatan kami, struk-

tur dan situasi finansial serta kinerja kepada pemegang saham 

pada waktunya secara teratur dan benar.

Mitra Usaha
Unilever memiliki komitmen tinggi dalam menjalin hubungan 

yang saling bermanfaat dengan para pemasok, pelanggan dan 

mitra usaha. Dalam jalinan bisnis, kami mengharapkan para 

mitra kami untuk mematuhi prinsip bisnis yang selaras dengan 

prinsip bisnis kami.

Keterlibatan pada Masyarakat
Unilever berupaya menjadi perusahaan yang dapat diandalkan, 

dan sebagai bagian integral dari masyarakat serta memenuhi 

kewajiban terhadap masyarakat dan komunitas setempat.

Employees
Unilever is committed to diversity in a working environment 

where there is mutual trust and respect and where everyone 

feels responsible for the performance and reputation of our 

company. We will recruit, employ and promote employees on 

the sole basis of the qualifications and abilities needed for the 

work to be performed. We are committed to safe and healthy 

working conditions for all employees. We will not use any 

form of forced, compulsory or child labour. We are commit-

ted to working with employees to develop and enhance each 

individual’s skills and capabilities. We respect the dignity of the 

individual and the right of employees to freedom of associa-

tion. We will maintain good communications with employees 

through company based information and consultation proce-

dures.

Consumers
Unilever is committed to providing branded products and 

services which consistently offer value in terms of price and  

quality, and which are safe for their intended use. Products 

and services will be accurately and properly labelled, adver-

tised and communicated.

Shareholders
Unilever will conduct its operations in accordance with inter-

nationally accepted principles of good corporate governance. 

We will provide timely, regular and reliable information on our 

activities, structure, financial situation and performance to all 

shareholders.

Business Partners
Unilever is committed to establishing mutually beneficial re-

lations with our suppliers, customers and business partners. 

In our business dealings we expect our partners to adhere to 

business principles consistent with our own.

Community Involvement
Unilever strives to be a trusted corporate citizen and, as an 

integral part of society, to fulfil our responsibilities to the 

societies and communities in which we operate. 



56 Laporan Tahunan l Annual Report Unilever Indonesia 2007

 

Kegiatan Umum
Perusahaaan Unilever diharapkan untuk menggerakkan dan 

membela kepentingan bisnisnya yang sah. Unilever akan be- 

kerja sama dengan instansi pemerintah dan organisasi lain-

nya, baik secara langsung maupun melalui asosiasi-asosiasi 

dalam rangka mengembangkan usulan legislasi dan peraturan 

lainnya yang mungkin mempengaruhi kepentingan bisnis.  

Unilever tidak mendukung partai politik ataupun memberi 

sumbangan yang dapat membiayai kelompok-kelompok ter-

tentu yang kegiatannya diperkirakan akan mendukung ke-

pentingan partai.

Lingkungan
Unilever memiliki komitmen untuk terus menerus mengada-

kan perbaikan dalam pengelolaan dampak lingkungan dan 

mendukung sasaran jangka panjang untuk mengembang-

kan suatu bisnis yang berdaya tahan. Unilever akan bekerja 

sama dalam kemitraan dengan pihak lain untuk menggalak-

kan kepedulian lingkungan, meningkatkan pemahaman akan 

masalah lingkungan dan menyebarluaskan budaya karya yang 

baik.

Inovasi
Dalam upaya melaksanakan inovasi ilmiah demi memenuhi 

kebutuhan konsumen, kami akan senantiasa merujuk pada 

keinginan konsumen dan masyarakat. Kami akan bekerja atas 

dasar ilmu yang tepat, dan menerapkan standar keamanan 

produk secara ketat.

Persaingan
Unilever percaya akan persaingan ketat namun sehat dan 

mendukung pengembangan perundang-undangan tentang 

persaingan yang sesuai. Perusahaan Unilever beserta kar- 

yawannya akan melakukan kegiatan yang sesuai dengan prin-

sip persaingan sehat dan mengikuti semua peraturan yang 

berlaku.

Integritas Bisnis
Unilever tidak menerima ataupun memberi, entah secara 

langsung dan tidak langsung, suapan atau keuntungan lain-

nya yang tidak pantas demi keuntungan bisnis atau finan- 

sial. Tidak satu pun karyawan kami yang boleh menawarkan, 

memberi ataupun menerima hadiah atau pembayaran yang 

merupakan, atau dapat diartikan sebagai sarana suap. Setiap 

tuntutan, atau penawaran suap harus ditolak langsung dan 

dilaporkan kepada manajemen.

Catatan akuntansi Unilever berikut dokumen pendukungnya 

harus secara tepat menjelaskan dan mencerminkan kondisi 

transaksinya. Tidak ada transaksi dana atau aset yang di- 

sembunyikan atau tidak dicatat. Semuanya akan dicatat serta 

dibukukan.

Public Activities
Unilever companies are encouraged to promote and defend 

their legitimate business interests. Unilever will co-operate 

with governments and other organisations, both directly and 

through bodies such as trade associations, in the development 

of proposed legislation and other regulations which may affect 

legitimate business interests. Unilever neither supports political 

parties nor contributes to the funds of groups whose activities 

are calculated to promote party interests.

The Environment
Unilever is committed to making continuous improvements 

in the management of our environmental impact and to the  

longer-term goal of developing a sustainable business. Unilever 

will work in partnership with others to promote environmental 

care, increase understanding of environmental issues and dis-

seminate good practice.

Innovation
In our scientific innovation to meet consumer needs we will 

respect the concerns of our consumers and of society. We will 

work on the basis of sound science, applying rigorous stan-

dards of product safety.

Competition
Unilever believes in vigorous yet fair competition and supports 

the development of appropriate competition laws. Unilever 

companies and employees will conduct their operations in 

accordance with the principles of fair competition and all  

applicable regulations.

Business integrity
Unilever does not give or receive, whether directly or indirectly, 

bribes or other improper advantages for business or financial 

gain. No employee may offer, give or receive any gift or pay-

ment which is, or may be construed as being, a bribe. Any 

demand for, or offer of, a bribe must be rejected immediately 

and reported to management. Unilever accounting records 

and supporting documents must accurately describe and re-

flect the nature of the underlying transactions. No undisclosed 

or unrecorded account, fund or asset will be established or 

maintained.
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Benturan Kepentingan
Semua karyawan Unilever diharapkan menghindari diri dari 

kegiatan pribadi dan kepentingan finansial yang dapat berten-

tangan dengan tanggung jawab mereka terhadap perusahaan. 

Para karyawan Unilever tidak dibenarkan mencari keuntungan 

bagi dirinya sendiri atau bagi orang lain melalui penyalahgu-

naan kedudukan mereka.

Kepatuhan-Pemantauan-Pelaporan
Kepatuhan terhadap prinsip-prinsip ini merupakan unsur uta-

ma dalam meraih keberhasilan bisnis kami. Direksi Unilever 

bertanggung jawab agar prinsip ini dikomunikasikan, dipa-

hami dan dipatuhi oleh seluruh karyawan. 

Tanggung jawab harian didelegasikan kepada semua mana-

jemen senior di area masing-masing. Mereka bertanggung 

jawab menerapkan prinsip ini, bila perlu melalui pengarahan 

yang lebih rinci, yang disesuaikan dengan keperluan setempat. 

Jaminan kepatuhan diberi dan dipantau setiap tahun. Kepatu-

han terhadap prinsip bisnis ini didukung dengan penelaahan 

dari Dewan Komisaris dan Direksi yang dibantu oleh Komite 

Audit beserta para eksekutif Unilever.

Pelanggaran prinsip apa pun harus dilaporkan sesuai dengan 

prosedur yang digariskan oleh Unilever. Direksi Unilever tidak 

akan menyalahkan manajemen atas kehilangan bisnis akibat 

kepatuhan terhadap prinsip ini dan terhadap kebijakan serta 

instruksi wajib lainnya. Direksi Unilever mengharapkan agar 

para karyawan melaporkan kepada mereka, atau kepada 

manajemen senior, apabila ada pelanggaran atau dugaan pe-

langgaran prinsip ini.

Telah tersedia sarana agar para karyawan dapat melaporkan 

secara rahasia dan tidak akan dirugikan dari akibat perbuatan 

ini.

Conflicts of Interests
All Unilever employees are expected to avoid personal activities 

and financial interests which could conflict with their responsi-

bilities to the company. Unilever employees must not seek gain 

for themselves or others through misuse of their positions.

Compliance - Monitoring - Reporting
Compliance with these principles is an essential element in our 

business success. The Unilever board is responsible for ensur-

ing these principles are communicated to, and understood and 

observed by, all employees. 

Day to day responsibility is delegated to all senior manage-

ment of the categories, functions, regions and operating com-

panies. They are responsible for implementing these principles, 

if necessary through more detailed guidance tailored to local 

needs. Assurance of compliance is given and monitored each 

year. Compliance with the code is subject to review by the 

Board supported by the Audit Committee of the Board and the 

Unilever executive committee.

Any breaches of the code must be reported in accor-

dance with the procedures specified by Unilever. The 

Board of Unilever will not criticise management for any 

loss of business resulting from adherence to these prin-

ciples and other mandatory policies and instructions. The 

Board of Unilever expects employees to bring to their  

attention, or to that of senior management, any breach or sus-

pected breach of these principles. 

Provision has been made for employees to be able to report 

in confidence and no employee will suffer as a consequence 

of doing so.
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Laporan Komite Audit
Report of The Audit Committee

Selama tahun 2007 Komite Audit melakukan pertemuan 

rutin dengan Direksi, Tim Accounting dan Finance, Tim Au-

dit Internal dan Akuntan Publik untuk memenuhi tanggung 

jawab kepengawasannya. Ini juga mencakup integritas lapo-

ran keuangan Perseroan, manajemen risiko dan pengendalian 

internal, pemenuhan persyaratan hukum dan perundang-un-

dangan, kinerja akuntan publik, kualifikasi dan independensi, 

serta kinerja fungsi audit internal. Kegiatan-kegiatan utama 

selama tahun ini adalah sebagai berikut:

Laporan Keuangan
Komite mengkaji laporan keuangan kuartalan dan tahunan 

yang diserahkan oleh Direksi, dan memeriksa laporan tahunan 

dan laporan keuangan sebelum dipublikasikan. 

Audit Laporan Keuangan Tahunan
KAP Haryanto  Sahari & Rekan (a member firm of  

PricewaterhouseCoopers) mendiskusikan dengan Komite 

Audit lingkup dan hasil audit laporan keuangan tahunan, 

dengan menggaris-bawahi beberapa permasalahan pen- 

ting yang telah dibahas bersama manajemen. Laporan-laporan 

mereka mencakup permasalahan akuntansi, tata kelola dan 

pengendalian, dan pengembangan akuntansi. 

Manajemen Risiko dan Pengendalian Internal 
Perusahaan
Komite mengkaji  seluruh pendekatan yang dilakukan oleh 

Perseroan mengenai pengelolaan dan pengendalian risiko, 

serta proses manajemen risiko dan penyampaian kesimpulan, 

khususnya mencakup hal-hal berikut:

-	 tingkat pengungkapan dalam pelaporan keuangan kuar-

talan;

-	 prinsip-prinsip dan keputusan-keputusan akuntansi yang 

diterapkan untuk mempersiapkan laporan keuangan;

-	 laporan interim dan laporan akhir tahun oleh akuntan 

publik tentang status pengelolaan dan pengendalian risiko 

serta tindakan manajemen;

-	 laporan Direksi tentang risiko dan pengamanan bisnis, 

jaminan positif tentang pengendalian operasi, kebijakan 

korporasi, kepatuhan terhadap Prinsip Bisnis;

-	 Pengembangan dari persyaratan di Bab 404 dari Sarbanes-

Oxley Act mengenai pengendalian internal atas laporan 

keuangan.

Fungsi Audit Internal
Komite melakukan diskusi tentang rencana audit dari Departe-

men Audit Internal di tahun 2007, membahas hasil-hasil tugas 

ini dan Komite menyatakan puas dengan kinerja Departemen 

Audit Internal.

During 2007 the Audit Committee conducted regular meet-

ings with the Directors, the Accounting and Finance Team, the 

Internal Audit Team and the External Auditors in fulfilling its 

oversight responsibilities.  These extend to the integrity of the 

Company’s financial statements, risk management and internal 

control; compliance with legal and regulatory requirements; 

the external auditors’ performance, qualifications and inde-

pendence; and the performance of the internal audit function. 

The principal activities during the year were as follows:

 

Financial Statements
The Committee considered reports from the Board of Directors 

on the quarterly and annual financial statements and reviewed 

the annual report and account prior to publication.

Audit of the Annual Accounts
KAP Haryanto Sahari & Rekan (a member firm of Pricewater-

houseCoopers), the Company’s external auditors, reviewed 

with the Committee the scope and outcome of their audit 

and highlighted the  key matters discussed with management.  

Their reports included accounting matters, governance and 

control, and accounting developments.

Risk Management and Internal Control  
Arrangements
The Committee reviewed the Company’s overall approach to 

risk management and control and its processes for managing 

risk and disclosure, including specifically:

-	 the level of disclosure in quarterly financial filings;

-	 the accounting principles and judgements applied in  

preparing the financial statements;

-	 external audit’s interim and year-end reports on the  

status of risk management and control and management’s 

responses;

-	 reports from the Board of Directors on business risks and 

safeguards; and positive assurance on operating control, 

corporate policies and Code of Business Principles compli-

ance;

-	 progress of the requirements under Section 404 of the 

Sarbanes-Oxley Act with respect to internal controls over 

financial reporting.

Internal Audit Function
The Committee discussed the Internal Audit department’s au-

dit plan for the year, reviewed the results of this work and con-

firmed that the Committee was satisfied with the performance 

of the Internal Audit Department.
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Untuk dan atas nama Komite Audit / For and on behalf of the Audit Committee

Member of the Audit Committee Member of the Audit CommitteeChairman of the Audit Committee

Benny Redjo Setiyono

Anggota Komite Audit

Cyrillus Harinowo

Ketua Komite Audit

Muhammad Saleh

Anggota Komite Audit

Akuntan Publik
Komite telah menyetujui perpanjangan kontrak dengan 

kantor akuntan publik Perseroan untuk satu tahun lagi dan  

merekomendasikan kepada Direksi dan Dewan Komisaris ten-

tang penunjukkan kembali akuntan publik tersebut. Tentang 

rekomendasi dari Komite Audit, Direksi akan mengusulkan 

penunjukan kembali KAP Haryanto Sahari & Rekan (a member 

firm of PricewaterhouseCoopers) dalam Rapat Umum Peme-

gang Saham Tahunan pada bulan Mei 2008.

Komite telah mengadakan dua kali pertemuan resmi dengan 

Akuntan Publik di tahun 2007.

External Auditors
The Committee has approved the extension of the current ex-

ternal audit contract by another year, and recommended to 

the Boards the reappointment of the external auditors.

On the recommendation of the Audit Committee, the Boards 

will propose the reappointment of KAP Haryanto Sahari  

& Rekan (a member firm of PricewaterhouseCoopers) at the 

AGM in May 2008. 

The Committee had two formal meetings with the External  

Auditors during the year.
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Struktur Organisasi
Organisational Structure

  Business Systems & IT

  Competitive &

    Corporate Strategy

  Corporate Management     

Accounting

  Finance & Accounting

  Internal Audit

  Investor Relations

  Legal Services

  Merger & Acquisition

 	Commercial HPC

 	Marketing  HPC

	 - Home Care  

	 - Personal Care 

DIREKTUR / DIRECTOR
HOME & PERSONAL CARE

CHIEF FINANCIAL
OFFICER

	 Commercial Foods

	 Marketing  Foods

	 Foodsolutions 

    Business Unit

DIREKTUR / DIRECTOR 
FOODS 

	 Commercial Ice Cream

	 Marketing  Ice Cream

	 Marketing Services	

- CMI

	 - CCM

	 - CAS 

DIREKTUR / DIRECTOR
ICE CREAM 

PRESIDEN DIREKTUR
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DIREKTUR / DIRECTOR
SUPPLY CHAIN 

 	Activation Implementation

	 Management

 	Customer Services  &   

	 Logistics

  	Customer Marketing & 

	 Category Trade 

	 Management

  Customer Management :

     - General Trade 

     - Modern Trade

  Commercial Customer 

	 Development

 	Sales Operations & 

	 Demand Planning

DIREKTUR / DIRECTOR 
CUSTOMER DEVELOPMENT

HUMAN RESOURCES

	 Expertise Team:

  	 - Talent 

  	 - Learning

	 General Affairs

	 HR Business Partners

	 Industrial Relations

	 Medical Services

	 Service Delivery Centre

DIREKTUR / DIRECTOR
HUMAN RESOURCES & 
CORPORATE RELATIONS  

PRESIDENT DIRECTOR

CORPORATE RELATIONS

	 Communications

	 - Internal

	 - External

	 Corporate Affairs

	 Unilever Peduli 

	 Foundation

	 Corporate Planning

	 Engineering	

	 Manufacturing

	 Quality Assurance

	 Research & Development

	 Supply Management

	 Commercial Supply Chain 
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Dewan Komisaris
Board of Commissioners

Universitas Waikato – Hamilton NZ Business Management Studies - Marketing.
University of Waikato – Hamilton NZ Business Management Studies - Marketing.

Group Vice President South East Asia Australasia sejak 2008. 
Bergabung dengan Unilever tahun 1988. 
Jabatan senior sebelumnya termasuk: Chairman Nordic Ice-Cream (GB Glace), Chairman Arabia (GCC 
& Iran), Chairman Arabia & Mashreq (Egypt), Chairman Middle East & North Africa, Chairman of GCC  
Advertisers Business Group.  

Group Vice President South East Asia Australasia since 2008.
Joined Unilever in 1988.
Previous senior posts in Unilever include:  Chairman Nordic Ice-Cream (GB Glace), Chairman Arabia (GCC 
& Iran), Chairman Arabia & Mashreq (Egypt), Chairman Middle East & North Africa, Chairman of GCC 
Advertisers Business Group.  

Jan Zijderveld Presiden Komisaris (calon)
President Commissioner (designate)

Ir, ITB.

Menjabat sebagai Komisaris sejak 2000.
Wakil Komisaris Utama PT Adaro Indonesia.

Commissioner since 2000.
Vice President Commissioner of PT Adaro Indonesia.

Warga Negara Indonesia. Lahir di Kadipaten.
Indonesian citizen, born in  Kadipaten.

Theodore Permadi Rachmat Komisaris Independen
Independent Commissioner

Ir,ITB; MSc, Stanford University; Dr, ITB. 

Menjabat sebagai Komisaris sejak 2003.
Kepala Badan Pelaksana Rehabilitasi dan Rekonstruksi Aceh dan Nias, Komisaris PT Holcim Indonesia 
Tbk, Ketua Dewan Penasehat Centre for the Betterment of Education, Ketua Dewan Sekolah Bisnis 
dan Manajemen ITB.

Commissioner since 2003.
Director for Aceh and Nias Rehabilitation and Reconstruction Agency. Commissioner of PT Holcim 
Indonesia Tbk, Chairman of Advisory Board for the Betterment of Education, Chairman of ITB Business 
and Management School Board.

Warga Negara Indonesia. Lahir di Purwokerto. 
Indonesian citizen, born in Purwokerto.

Kuntoro Mangkusubroto

Warga Negara Belanda, lahir di Belanda. 
Dutch citizen, born in Netherlands.

Komisaris Independen
Independent Commissioner
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Warga Negara Indonesia. Lahir di Yogyakarta
Indonesian citizen, born in Yogyakarta

Cyrillus Harinowo

Drs Akuntansi, UGM; MA Ekonomi Pembangunan, Williams College USA; 
PhD Ekonomi Moneter Internasional, Vanderbilt University USA. 
Drs Accountancy, UGM; MA Development Economics, Williams College USA; 
PhD International Monetary Economics, Vanderbilt University USA.

Menjabat sebagai Komisaris sejak 2004
Komisaris PT Bank Central Asia Tbk. Rektor STIE Perbanas.
 
Commissioner since  2004
Commissioner of PT Bank Central Asia Tbk. Rector of STIE Perbanas.
.

Warga Negara Indonesia.

Indonesian citizen.
Franky Jamin

FCCA, FCMA

Menjabat sebagai Sekretaris Perusahaan sejak 2002.
Bergabung dengan Unilever sejak 1978.
Posisi senior sebelumnya termasuk: Company Controller, Chief Accountant, 
BSM, Audit Group Manager.
Jabatan lain sekarang: Pengurus AEI, Pengurus NCSR, Ketua IAMI, Ketua III ICSA.
Corporate Secretary since 2002, joined Unilever in 1978.
Previous senior posts include: Company Controller, Chief Accountant, 
Business Systems Manager, Audit Group Manager.
Current other posts: Executive of Asosiasi Emiten Indonesia, Executive of National Centre for 
Sustainability Reporting, a Chairman of Ikatan Akuntan Manajemen Indonesia, Chairman III of 
Indonesian Corporate Secretary Association.

Sekretaris Perusahaan
Corporate Secretary

Komisaris Independen
Independent Commissioner

Warga Negara Indonesia. Lahir di Madiun.
Indonesian citizen, born in Madiun.

Bambang Subianto

Ir, ITB. MBA, Dr, Catholic University of Leuven Belgia. 

Menjabat sebagai Komisaris sejak 2005
Partner Indoconsult (consulting/business advisory services).

Commissioner since  2005
Partner Indoconsult (consulting/business advisory services).

Komisaris Independen
Independent Commissioner

Lahir di Pematang Siantar.

born in Pematang Siantar
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Direksi
Board of Directors

Drs dari Universitas Indonesia Fakultas Ilmu Sosial, Administrasi Niaga; Advanced Executive Programme di 
Kellogg Graduate School of Management North Western University Chicago Juni 2001 
Graduated from University of Indonesia Faculty of Social Sciences, majoring in Business Administration; 
Advanced Executive Programme in Kellogg Graduate School of Management North
Western University Chicago in June 2001.

BSc Honours Applied Chemistry dari University of Strathclyde, Glasgow;
ACA dari Institute of Chartered Accountants di England dan Wales.
BSc Honours in Applied Chemistry from University of Strathclyde, Glasgow;
ACA from Institute of Chartered Accountants in England and Wales.

Chief Financial Officer sejak Agustus 2006.  Bergabung dengan Unilever pada tahun 2002. 
Jabatan senior sebelumnya: Group Chief Accountant Unilever PLC dan NV London; Vice President Finance 
and Planning FLAG Telecom; Managing Consultant dan Senior Audit Manager PriceWaterhouseCoopers 
Chief Financial Officer since August 2006.  Joined Unilever in 2002.  
Previous senior posts: Group Chief Accountant Unilever PLC and NV, London; Vice President Finance and Plan-
ning FLAG Telecom; Managing Consultant and Senior Audit Manager PriceWaterhouseCoopers

MBA dari Universitas Illinois USA.
MBA from Illinois University USA.

Menjabat sebagai Direktur Customer Development sejak 2004. Diangkat sebagai
Direktur sejak 2004. Bergabung dengan Unilever pada tahun 1990.
Jabatan senior sebelumnya termasuk: Direktur Ice Cream, Marketing Manager
Personal Wash, National Account Manager, Branch Manager Sumatra.
Customer Development Director since 2004.
Appointed Director since 2004. Joined Unilever in 1990.
Previous senior posts include: Ice Cream Director, Marketing Manager Personal
Wash, National Account Manager, Branch Manager Sumatra.

Teknik Elektro dari ITB.
Electrical Engineer from ITB

Menjabat sebagai Direktur Supply Chain sejak 2003. Diangkat sebagai Direktur
sejak 2003. Bergabung dengan Unilever pada tahun 1978.
Jabatan senior sebelumnya termasuk: National Sales Manager-GT, General Works
Manager Rungkut Surabaya, General Works Manager Angke Jakarta. 
Supply Chain Director since 2003. Appointed Director since 2003. Joined Unilever in 1978.
Previous senior posts include: National Sales Manager-GT, General Works Manager
Rungkut Surabaya, General Works Manager Angke Jakarta.

Menjabat sebagai Presiden Direktur sejak 2004.  Diangkat sebagai Direktur sejak 1991. 
Bergabung dengan Unilever pada tahun 1980. Jabatan senior sebelumnya termasuk: Direktur Corporate 
Relations, Direktur Foods,  Direktur Home Care, Direktur Penjualan 
President Director since 2004. Appointed director since 1991.
Joined Unilever in 1980. Previous senior posts include: Corporate Relations Director, Managing Director
Foods, Home Care Director, Sales Director.

Maurits Daniel 
Rudolf  Lalisang

Graeme David Pitkethly

Andreas Moritz 
Egon Rompis

Mohammad Effendi 
Soeparsono

Presiden Direktur
President Director

Direktur
Director

Direktur
Director

Direktur
Director

Warga Negara Indonesia.  Lahir di Makassar.
Indonesian citizen, born in Makassar.

Warga Negara Inggris. Lahir di Edinburgh, Skotlandia.
British citizen, born in Edinburgh, Scotland.

Warga Negara Indonesia. Lahir di Jakarta.
Indonesian citizen, born in Jakarta.

Warga Negara Indonesia. Lahir di Banjarmasin.
Indonesian citizen, born in Banjarmasin.
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Manajemen Sumber Daya Manusia dari Universitas Atma Jaya.
Graduated from Atma Jaya University majoring in Human Resource Management.

Menjabat sebagai Direktur Human Resources dan Corporate Relations sejak 2007. Diangkat sebagai 
Direktur sejak 2000. Bergabung dengan Unilever pada tahun 1980.
Jabatan senior sebelumnya termasuk: Direktur HR, Deputy Personnel Director, Personnel Manager Asia 
Pacific of Quest International.
Human Resources Director and Corporate Relations Director since 2007.
Appointed Director since 2000. Joined Unilever in 1980.
Previous senior posts include: HR Director, Deputy Personnel Director, Personnel Manager Asia Pacific 
of Quest International.

Teknik Industri dari ITB. MBA dari IPMI. 
Industrial Engineer from ITB. MBA from IPMI.

Menjabat sebagai Direktur Ice Cream sejak 2004.
Diangkat sebagai Direktur sejak 2001. Bergabung dengan Unilever sejak 1987.
Jabatan senior sebelumnya termasuk: Direktur Customer Care, Direktur Home Care,
Customer Demand Manager, Business Unit Head, Marketing Sales Operations Manager,
National Sales Manager GT.
Ice Cream Director since 2004. Appointed Director since 2001. Joined Unilever in 1987.
Previous senior posts include: Customer Care Director, Home Care Director, 
Customer Demand Manager, Business Unit Head, Marketing Sales Operations Manager, 
National Sales Manager GT.

Sarjana Pertanian dari Institut Pertanian Bogor.
Ir Agri-business from IPB.

Direktur Foods (calon) sejak Agustus 2007.  Bergabung dengan Unilever pada tahun 1989.
Jabatan senior sebelumnya termasuk: General Manager Yayasan  Unilever Peduli, 
General Manager-Domestos Nomos, Consumer Experience Activation Manager, 
Key Account Manager, Senior Brand Manager,  Category Sales Manager for Personal Care, 
Sales Operation Manager - Supermarket.
Foods Director (designate) since August 2007. Joined Unilever in 1989.
Previous senior posts include: General Manager Unilever Peduli Foundation, 
General Manager-Domestos Nomos, Consumer Experience Activation Manager, 
Key Account Manager, Senior Brand Manager, Category Sales Manager for Personal Care, 
Sales Operation Manager - Supermarket.

Drg dari Universitas Trisakti; Ed M dari Boston University School of Education.
Drg from Trisakti University; Ed M from Boston University School of Education.

Menjabat sebagai Direktur Home & Personal Care sejak 2007. 
Diangkat sebagai Direktur sejak 2001.  Bergabung dengan Unilever pada tahun 1988.
Jabatan senior sebelumnya termasuk: Direktur Personal Care, GM Marketing Services, Marketing 
Controller Personal Care, Marketing Manager Hair & International Brand Team Leader, Marketing 
Manager Oral & Marketing Manager Regional Support Centre Oral East Asia Pacific.
Home & Personal Care Director since 2007. 
Appointed Director since 2001. Joined Unilever in 1988. 
Previous senior posts include: Personal Care Director, General Manager Marketing Services, Market-
ing Controller Personal Care, Marketing Manager Hair & International Brand Team Leader, Market-
ing Manager Oral & Marketing Manager Regional Support Centre Oral East Asia Pacific.

Joseph Bataona

Surya Dharma Mandala

Okty Damayanti

Debora Herawati Sadrach

Direktur
Director

Direktur
Director

Direktur (calon)
Director (designate)

Direktur
Director

Warga Negara Indonesia. Lahir di Flores.
Indonesian citizen, born in Flores.

Warga Negara Indonesia. Lahir di Bali.
Indonesian citizen, born in Bali.

Warga Negara Indonesia. Lahir di Jakarta
Indonesian citizen, born in Jakarta.

Warga Negara Indonesia. Lahir di Sukabumi.
Indonesian citizen, born in Sukabumi.
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Drs Akuntansi, UGM; MA Ekonomi Pembangunan, Williams College USA; 
PhD Ekonomi Moneter Internasional, Vanderbilt University USA. 
Drs Accountancy, UGM; MA Development Economics, Williams College USA; 
PhD International Monetary Economics, Vanderbilt University USA.

Menjabat sebagai Ketua Komite Audit sejak 2005
Chairman of the Audit Committee since 2005
Komisaris PT Bank Central Asia Tbk
Commissioner of PT Bank Central Asia Tbk. 
Rektor STIE Perbanas
Rector of STIE Perbanas.

Komite Audit
Audit Committee

Warga negara Indonesia. Lahir di Makassar.
Indonesian citizen, born in Makassar.

Warga negara Indonesia. Lahir di Palembang.
Indonesian citizen, born in Palembang.

Muhammad Saleh

Anggota Komite Audit
Member of the Audit Committee

Anggota Komite Audit
Member of the Audit Committee

Ketua Komite Audit
Chairman of the Audit Committee

Drs Akuntansi, Universitas Indonesia
MBA dan MAcc dari  Graduate School of business University of Southern California USA
Drs Accountancy from University of Indonesia
MBA and MAcc  from Graduate School of business University of Southern California USA.

Menjabat sebagai anggota Komite Audit sejak  2004 
Member of Audit Committee since 2004

Direktur PT Toyota Astra Motor
Director of PT Toyota Astra Motor

Sarjana Kimia  Universitas Indonesia
Chemist  from University of Indonesia

Menjabat sebagai anggota Komite Audit sejak 2007
Member of Audit Committee since 2007

Ketua IBCA 
Executive Director of IBCA (Indonesian Business Coalition on Aids)

Warga Negara Indonesia. Lahir di Yogyakarta
Indonesian citizen, born in Yogyakarta

Cyrillus Harinowo

Benny Redjo Setiyono
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Dewan Komisaris dan Direksi bertanggung jawab atas kebenaran isi Laporan Tahunan 2007 

Board of Commissioners and Board of Directors are responsible for the content of the Annual Report 2007

Louis Willem Gunning telah mengundurkan diri sebagai Presiden Komisaris Perseroan sejak 31 Desember 2007

Mr. Louis Willem Gunning stepped down as the President Commissioner since 31 December 2007

Bernadette Mary Wake telah mengundurkan diri sebagai Direktur Perseroan sejak 1 Agustus 2007

Mrs. Bernadette Mary Wake stepped down as a member of the Board of Directors since 1 August 2007

Kuntoro Mangkusubroto

Theodore Permadi Rachmat

Komisaris / Commissioner

Bambang Subianto

Cyrillus Harinowo

Graeme David Pitkethly

Direktur / Director

Maurits Daniel Rudolf Lalisang

Presiden Direktur / President Director

Joseph Bataona

Direktur / Director

Mohammad Effendi Soeparsono

Direktur / Director

Debora Herawati Sadrach

Direktur / Director

Andreas Moritz Egon Rompis

Direktur / Director

Surya Dharma Mandala

Direktur / Director

Komisaris / Commissioner

Komisaris / Commissioner Komisaris / Commissioner




